Patricia A. Kohl ~ Register # 2131891
Candidate for President of Local 18
 Executive and Advisory Boards in District 6
WHY I WAS FIRED!

Three years ago I ran as a candidate for the Executive and Advisory Boards of District 6. I retained my position on the Advisory Board for a 4th term because I was unopposed as was every other Advisory Board candidate. I was nominated for the Executive Board by retired agent Max McCormack, thinking since he was retired, they couldn’t retaliate against him. Wrong! As a retiree, Max McCormack did a great job interviewing applicants for the Apprenticeship. After the election, I was told by Don Black that Kenny Triplett, then District Rep and now your appointed President, said Max could no longer interview in District 6. This was a direct result of Max nominating me, and Kenny Triplett’s way of getting back at Max and me! The one positive message that came out of that election was that I only lost my bid for Executive Board, against 2 incumbents and 1 appointee, by 30 votes! That was proof that the members in District 6 believed in me! Another brave brother, Butch Scalesi nominated me for Executive Board in District 6 at the nominations in June, he is now feeling the repercussions but like Max, they don’t intimidate him and Butch, I thank you for nominating me and your faith in my dedication to the members!

The retaliation has continued, non stop, ever since. For 10 or more years, I had taken the minutes at the District 6 board and union meetings when secretary, Dave Kline was not present. The first meeting after the election when Dave was not able to be there, Kenny Triplett had a first year apprentice, who didn’t even have a book, take the minutes because none of the other board members would. They knew what Kenny was doing and did not want to be a part of it.  I confronted Kenny in front of several members and asked him if perhaps this was retaliation, his way of black balling me since he couldn’t keep me from working…..YET! I spoke to several agents and they apologized saying they knew it was wrong but there was nothing they could do! When Gardner retired, Triplett was appointed President and Steve DiLoreto became Dist. Rep. Having had a very good working relationship with Steve, and at that time, respecting him, I talked to him about  Kenny’s ongoing retaliation and he replied “Kenny has a long memory and I am not allowed to have you do anything”.. The pay checks rule! All of this was only the beginning; every day grew worse especially in my job with the Apprenticeship! I think Don Black said it well and I quote “I’ll do anything they want me to do as long as I get my paycheck”! So much for integrity

After almost three years of retaliation, on April 21, 2005 I was fired from the Operating Engineers Apprenticeship after over 5 1/2 years of dedication helping apprentices, and journeyman of this Local. When I was asked why I was being fired, Don Black’s response was “I can’t say”. Then at the Executive Board Meeting in April, an Executive Board member asked Don Black why he fired me, Business Manager, Pat Sink quickly responded for Don by saying “we can’t discuss it, we are under a gag order”.  To my knowledge only a judge can issue a gag order and no gag order has been issued. So I am not under a gag order and neither are they, so ask me anything you want, I will be glad to respond. When I received my determination of benefits form the State of Ohio Office of Unemployment Services it said “fired for UNJUST causes”.

 For many years I tried in every conceivable way possible to get Don Black to realize that it was our responsibility, morally and legally, to be accountable for everything that happens within the Apprenticeship Fund. If there is something to hide it must be wrong! The contractor Trustees were, and are still, kept in the dark by only being told what Don Black and the union Trustees want them to know. Don prided himself in coming back from a Trustees meeting and stating he got another one over on the contractors, because of his skill of presenting things in such a manner they did not ask questions! He was King with the check book and no checks and balances! Many, I should say almost all, staff members have said at one time or another, referring to money Don Black spent, that “Don would not have spent that money that way if this was his “company” and the money was coming out of his pocket!
 Brothers and sisters, it is your money he is spending with free reign! The Apprenticeship Trust Agreement calls for an Administrative Manager and Director of Operations to insure checks and balances within the Fund. That wasn’t necessary with Harold Pflager because he was a man of honor and integrity! The Apprenticeship definitely needs both an Administrative Manager and Director of Operations because Don Black is sure not the man or administrator Harold Pflager was!


After Don Black made the statement to a staff member that “it is not about right and wrong, it’s that Pat Kohl is not going to tell me what to do” I realized that no matter what I said or did, he was not interested in accountability; he was only interested in maintaining control and his paycheck. Although I had hoped we could keep these issues within the apprenticeship and deal with them for the betterment of our members, I now had to face the reality that it was not going to happen that way! BUT, I still had hope!
I contacted newly appointed Business Manager, Pat Sink, who is also chairman of the Apprenticeship Trustees and told him there were serious issues that were not being resolved and I would like a meeting with him to discuss them. Since I was well aware Don Black had been meeting and talking with Pat about me I was surprised when Pat said he would meet with me but it was only fair to have Don present. Funny how that works isn’t it? I had nothing to hide and everything I intended to say to Pat had already been brought to Don Black’s attention. On December 2, 2004 I had a 3 hour meeting with Don and Pat (which I recorded). While only touching the tip of the iceberg, I told Pat Sink many of the things that were morally and legally wrong and Don refused to deal with. Giving Pat the benefit of the doubt, I mistakenly thought Pat would agree that steps needed to be taken to correct what was going on. Wrong again! He defended Don, even in his constant degrading of women, and confirmed that the “good ole boys” were alive and well! He promised to get back to me in a reasonable period of time; he has not to this day! But I am sure he was a major factor in my being fired!

To give you just a few examples of Local 18’s position on women, I would like to remind you that in a local with over 15,000 members, I was the only union woman member employed by any of the funds of Local 18! I don’t need to tell you that those are pathetic numbers! In fact, this union does not even like to have females, union or non union, on staff that will speak up for what is right! In the last year alone, before I was fired, Phyllis Stevens, a 26 year employee of the Pension Fund, had to file charges against Ray Orrand after her husband died and she experienced very serious health issues. Ray Orrand can buy two $54,000 vehicles but he cannot show any kindness or loyalty to someone who worked for the fund LONG before he was there! Vicki Banfield, who also worked for the Pension Fund for 20 years, quit because she no longer would be forced to hold the truth from members and had no compassion for her ill husband and daughter. In March, Colleen Rogers, (whose husband is and has been seriously ill) secretary to Frank Miller and Jim Gardner, who after 25 years of service, was forced to quit after being treated very badly by her new boss, Pat Sink because he had no compassion for her seriously ill husband! The night of nominations, another female, Pamela Reid Holbrook, Executive Board member out of district 4 and 28 year member was not nominated on the incumbent slate for reelection to the Advisory and Executive Boards because she spoke out to Pat Sink when I was fired! She does her job representing the members with tough questions that the incumbents do not want to answer. Do you see a pattern of discrimination against women here?

I was fired because I stated in the meeting with Pat and Don that I would no longer keep quiet to what was going on. Don Black asked me if I would tell the membership some of the things discussed in the meeting and my reply was yes, since you and Pat are defending your actions, or lack of, let the members decide for themselves. Very shortly thereafter a plan was implemented to find a way to fire a “high level employee for lack of confidence”, so I knew it was only a matter of time! 

So brothers and sisters, ask Don Black and Pat Sink some of theses questions:

1. Why does Don Black have secretaries in Central office, that work 7 ½ hours a day and get paid for 8 (7:30 to 4 with an hour for lunch and breaks), get paid vacations of two weeks BEFORE they are entitled to it, 6 sick days, disability at 100% of pay, two pensions (totaling $4.25 an hour), all of our benefits, and all of our raises without ever paying a penny of union dues, while driving Hondas and bragging about shopping at Wal-Mart. One IMPORTANT note: this DOES NOT happen at the training sites! The coordinators are more responsible staff managers than Don Black (with no need to buy loyalty)! 

2. Additionally, the same secretaries who ‘Volunteered” to work on Jim Gardner’s retirement, were not only paid for their work, they were given many days off (one was paid $121 for mileage the other drove her apprenticeship vehicle and both got paid motel rooms) to go to the event, this was further compensation to once again buy loyalty and silence! (The secretaries and dispatchers in the union halls and headquarters were NOT compensated in any way!)

3.  Ask Don Black how he justifies paying one secretary over $53,800 a year, gives her 3 weeks of paid vacation when only entitled to two, a vehicle and credit card but yet is a constant source of complaints from staff all over the state? This same secretary gets paid instructor rate, which is class A field rate at 10 hours and teaches an 8 hour First Aid/ CPR/AED class in less than 6 hours and still gets paid for 10! All other instructors, including myself, were told directly that we were to make 8 hour classes last 8 hours!
4. Ask Don Black and Pat Sink how they defended, and kept employed, a secretary who missed about 60 days of work her first year, but was still paid two weeks of vacation, and 6 sick days without being entitled to it? The second year was about the same and he even gave her raises, the third year not only did she miss a totally unacceptable amount of work, he then gave her, without a doctors excuse for extra time, over 10 weeks of maternity leave paid at 100% of her pay! He also hosted a baby shower in Columbus on apprenticeship time, calling a fake “coordinators and secretaries” meeting so the coordinators and secretaries from around the state could be required to come to the shower and get paid. Only two out of the four coordinators and 3 secretaries came to the so called meeting. I asked several if they would have come if the shower was after work and they had to drive their own vehicle. The answer was an emphatic NO! Interestingly, Pat Sinks response to the baby shower in our meeting was, and I quote “so that means when we have an employee who has lost a child that we don’t give them time off to mourn”? Hey, you don’t have to re-read the statement; it made absolutely no sense to me either and remember, I recorded the meeting so I have listened to it many times! I was dumbfounded but responded with “what in the world does a social event such as a baby shower have to do with the death of a child”? There is absolutely NO connection or comparison! He argued that it was the same and realization hit me, he will defend Don no matter what, even with statements that made absolutely no sense! I guess it is hard to come up with good response when you are defending wrong!
5. The same secretary ordered $8000 worth of toner (which sat in our office for over 5 months) for a machine we no longer had and told everyone it was a scam and she was having trouble getting them to take it back even though, all that time, we had not paid for it! When I proved we had been ordering from the company for over a year, and she had ordered it to get herself a $400 gift card to Best Buy (which she used to purchase a digital camera and x-box game) Don and Pat defended her and reprimanded me for investigating her obvious lies. I also found out that she had gotten many more gifts over that past year she had kept for herself! After I proved this, they still allowed her to remain on maternity leave at 100% of her pay for another 6 weeks while they tried to find ways to keep her job since they definitely had bought her silence and loyalty! Thousands of dollars were spent for legal fees, but fortunately, the trustees made Don fire her. As you can see, after over 3 years he would not have fired her on his own!
6. Ask Don Black how he justifies paying $120 a year of your money to buy a membership to Sam’s club for these two secretaries. This was paid the last time in February 2005, which was after my meeting with Don and Pat where this was discussed. It seems Don will not be told by anyone, (or maybe he feels he can sneak it by them) what to do. I feel very confident that Pat told him that was wrong and had to be discontinued!
7. Ask him why he would not accept grants, in excess of $50,000 a year, from the Ohio State Building Trades because they wanted to know too much about the apprenticeship. What was he trying to hide or who was he protecting? $50,000 a years buys a lot of equipment for training!
8. Ask Don Black about his three day all expenses paid, wining and dining trip to North Carolina, with Dana Brentlinger, CAT representative. When he came back, he was sporting all kinds of CAT gifts that included a leather CAT jacket. That is against ERISA law and Kenny Triplett stated at the State Meeting in Columbus on June 26, 2005 that any employee of the union who accepted any thing would be terminated immediately! I hope the Apprenticeship Trustees have the same high standards!
9. Ask Kenny Triplett, who is a Trustee on the Health & Welfare, and Pat Sink who is Chairman of the Pension Trustees, how they have justified Ray Orrand purchasing his second $54,000 GMC Yukon Denali XL complete with 4 wheel drive and towing package. When questioned during an Executive Board meeting, Pat Sink said Ray needed it to drive to Cleveland and Chicago! If the Business Manager and President makes it up and down the roads in a Caddy and the agents make it in their cars, Ray is really a very poor driver or the others are very good! OR Ray Orrand is showing how much respect he has for the membership when we are putting more money in the Health & Welfare and at the same time taking cuts in those same benefits. He gets more, we get less! I am more than willing to keep our Health & Welfare and Pension solid by voting to put more into the fund, but at the same time, a man who makes in excess of $120,000 a year, is morally unfit to administrate a fund of our money when he does something like this!
At graduation ceremonies on June 25, 2005 and again at the State Meeting the next day, newly graduated apprentices were honored. The graduates may not realize it but they were the first class of apprentices who have had the honor of shaking hands with Don Black.  For years, I just couldn’t imagine why Don would want to read the names and not have the honor of shaking hands with the graduates. Finally last year he responded with “why would I want to shake all those filthy hands?” Brothers and sisters that is the man you pay over $99,000 a year (plus another $20,000 into his two pensions) of your hard earned money getting your hands dirty! This is one of the items I told Pat Sink in the meeting I had with him and Don on December 2, 2004, and he knew I would not hesitate to quote the disgusting remarks; he at least had the decency to make Don shake hands that night!
So yes, I was fired because I have refused to keep silent! But when a staff member came to work drunk and hung over, slept on the floor of his office for half a day and in a fit of rage, threw a coffee cup threw his office window, and drank liquor while sitting at the table in the office, Don didn’t fire him; he rewarded him by giving him 6 weeks off with 100% of his pay which, in turn, insured Don Black of loyalty and silence.
 Another issue, Don Black and a coordinator (the same one who I had many complaints from apprentices) went to Beckley WVA to represent the Apprenticeship at a meeting of OE Apprenticeships throughout the country. A few weeks later when I had to go to Beckley for a meeting on Homeland Security, as I was checking into the motel an Apprenticeship Director from New Orleans came up to greet me and asked who all was coming from Local 18. I started naming the others and when I came to the coordinator in question, the hotel clerk said OH NO; he will not be staying here! The guy from New Orleans laughed and I asked what was going on. He proceeded to tell me that when they had been there a few weeks before, the coordinator got drunk, was verbally abusive to the motel staff and flooded the room and hallways and was barred from the motel for life! This is the same coordinator who was barred from going to Beckley to represent Local 18 for many years because of his unacceptable behavior! Did he get fired or reprimanded? Of course not! The day I got fired, he was the one who was Don’s witness because I feel the other coordinators would not do it. Besides, Don had bought this guys loyalty (too many times to tell you about) and he had to perform. This is also the same coordinator who passes apprentices on equipment (so his “numbers” look good on reports) when most of his staff refuses to pass them because they have not met the skill requirements! Regional Committee members (who meet quarterly to discipline apprentices) should wonder why apprentices at this training center have hundreds of points and are still in the program! This is the only training center in the state that permits such a flagrant violation of the Standards of Apprenticeship and a complete audit of this site is in order!
I am sorry I have had to say these things and believe me there are many more that will come out, but you all, even Local 18 staff and Ray Orrand, can thank Don Black. He has had total control of everything mentioned and the opportunity to correct things but chooses not to.  He doesn’t care about the Apprenticeship, the instructors, or the Union. He only cares about himself! He constantly refuses to hold his personal staff to the same standards that three of the four training sites hold apprentices and their staff to, and the same high standards, that, we as journeypersons operators, live by every day!
I fulfilled my oath of obligation by doing everything within my power to avoid this. I could have continued to remain silent thru their intimidation for just one more year when I would be entitled to take early retirement, but I couldn’t do it. I have had the privilege of serving the membership as an Advisory Board member for the last 12 or more years and former staff member of the Apprenticeship for almost 6 years. Because of all the support and friendship you have given me, I cannot let you down. I won’t give up! My accountability will be to you!
Again you have the right to question Don Black and Pat Sink on these issues. Be sure to do it at a meeting so if retaliation occurs, we can prove it! Current Executive and Advisory Board members have an obligation to ask questions because they pledged to represent you when they were elected! 
Brothers and sisters, I could have kept my $78,325 a year job with over $12,000 a year going into my pension, a vehicle, gas card, cell phone, etc. by just keeping my mouth shut, I just couldn’t do it! Recently, during EEOC mediation, I was offered a settlement to disappear. My reply was, I couldn’t be bought then and I will not be bought now!
I HAD THE RIGHT TO REMAIN SILENT……BUT…. I DIDN’T HAVE THE ABILITY!

I ASK FOR YOUR VOTE AND THE PRIVLEDGE OF SERVING YOU!


